Choosing a Career: Why This
Topic Matters in T1th Grade
English

English helps discuss careers, goals, choices, and the future with
confidence.



Career Choice in Real
Communication

Choosing a profession is not an abstract topic for
eleventh graders: it connects language practice with
real decisions, personal goals, abilities, and future
study, making English immediately useful and
meaningful for adult life.




Core Vocabulary for Talking About Professions

1. Key words
Use accurate terms such as careetr, job, profession, occupation,
employee, employer, qualification, skill, experience, workplace, salary,
promotion, interview, and CV to describe work and professional

development clearly.
2. Useful verbs

Important collocations include choose a career path, apply for a job,
gain experience, develop skills, work in a team, be good at, be
interested in, and be responsible for.

3. Job and work
Job usually means a specific position, work refers to activity in
general, profession highlights trained expertise, and career
describes long-term professional progress and achievement over

4, IILgif('ing about abilities
Students need language for strengths, interests, and qualifications
so they can explain why one profession suits them better than
another and support opinions with precise reasons.

5. Speaking about plans
Future-oriented phrases help learners discuss ambitions,
expectations, and decisions in English, which is essential for
Interviews, applications, and conversations about study and
employment.



Self-Assessment: Interests,
Strengths, and Talents

Strong points

Start by identifying strong points: communication, responsibility,
accuracy, persistence, or creativity. Clear self-awareness helps students
connect personal qualities with professions that require exactly these
traits.

Interests matter

Interests show what a person wants to do regularly, not only what
seems impressive. They are often the strongest clue to long-term
motivation and satisfaction.

Preferred tasks

Some students prefer working with people, others with numbers, ideas,
technology, or texts. This preference helps narrow choices before
looking at specific occupations.

Personality traits

Personality traits such as openness, patience, independence, or
attention to detail affect how comfortable a student may feel in a
particular work environment.

Possible careers
A useful self-assessment ends with several realistic career directions,

based on favourite subjects, abilities, and activities that feel natural and
sustainable over time.



Matching Abilities to Career Areas

Abilities become more useful when they are linked
to specific professional fields and work tasks.

Korga cnocobHOCTM coBMagatoT ¢ 061acTbio paboThl,
Bbl6OP CTAaHOBUTCA Bonee pealnNCTUYHbIM,

a BEPOATHOCTb NpodeCcCnMoHaIbHOIo BblropaHmga
HUKe.

Ability

Career areas

Examples

Phrase

Communication

Teaching, journalism

teacher, reporter

work with people

Analytical thinking

Finance, engineering

analyst, engineer

solve problems

Creativity

Design, media

designer, editor

think creatively

Empathy

Medicine, psychology

doctor, psychologist

help others

Technical skills

IT, robotics

programmer, mechanic

use technology

YyebHoe 06061eHne HQ OCHOBE TUMMNYHbIX MPOPYECCHMOHAIbHbBIX Chep




What Influences Career Choice Most

I Personal interest [ Abilities [N Salary
Job security |l Demand in the job market

B Parents’ opinion N Social status

WnnocTpaTuBHbIe AAHHbIE 4719 0OCY»KAEHMS HA ypoke, 2025

The chart highlights both internal and external
motives, but the strongest choices usually come from
personal fit, not from pressure or prestige.

Interests and abilities dominate because they support
motivation and persistence; external factors matter,
but rarely create lasting satisfaction alone.



Modern Job Market and Emerging Professions

fad

Data-driven work

Data analyst roles are growing
because organisations need
people who can interpret
information, spot patterns, and
turn numbers into practical
decisions in business,
education, and public services.
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Digital design

UX/UI designers combine
creativity with logic, creating
Interfaces that are convenient,
readable, and visually clear for
users across websites, apps, and
digital products.

O

Security and protection

Cybersecurity specialists
protect systems, data, and
online communication from
attacks, which makes technical
awareness and careful thinking
especially valuable in a
connected world.

w

Online communication

Digital marketers and content
creators work with audiences
through platforms, videos, text,
and visual media, so they need
flexibility, strong language skills,
and audience awareness.

&
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Skills that stay useful

Automation changes routine
tasks, but adaptability,
continuous learning, and
problem solving remain
important because careers now
develop faster and require
regular updating.



From Interests to a Career Decision

I‘IocQDeJ:LOBaTeanOCTb OTPaXKaeT TUMMYHbIN MYTb CTapLUEeK/IaCCHMKa OT caMoaHanm3a K 060CHOBaHHOMY BbIBGOpPY
npodeccum.



Practical Experience: How Students Test Professions

Internships Job shadowing School projects Volunteering Career events

Short internships let Job shadowing gives a Project work can simulate Volunteering is useful when Master classes and career
students observe real realistic view of how a professional tasks and helps a career involves people, fairs make it easier to
responsibilities, workplace specialist communicates, students test whether they  service, or social compare professions
discipline, and the pace of solves problems, and enjoy research, presentation, responsibility, because it directly, ask questions, and
daily tasks before making organises time during an teamwork, or practical shows both emotional understand which activities
iImportant educational ordinary working day. problem solving. demands and the value of feel motivating rather than
decisions. helping others. exhausting.
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Common Mistakes When Choosing a Career

Choosing only for
money

A high salary may look
attractive, but it cannot
compensate for
constant dislike of tasks,
stress, or a poor fit with
personal abilities and
Interests.

2.

Following fashion

Popular professions are
not automatically
suitable. Trends change
quickly, while a serious
career decision should
rest on long-term fit
rather than temporary
prestige.

3.

Copying others

Friends may have
different goals, talents,
and working styles, so

copying their choice can

lead to disappointment
If the profession does
not match your own
strengths.

4.

Ignoring reality

Some students rely on
stereotypes or
glamorous images
instead of checking
duties, education
requirements, and
working conditions in
real life before applying
to college or university.

5.

Obeying outside
pressure

Parents and relatives
can advise, but the final
decision should be
based on evidence, self-
knowledge, and
practical experience, not
on expectations alone.
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Kputepumn cpaBHeHUsa npodpeccmm Ha aHIIMUUCKOM a3blKe

Kputepumn Bonpoc UTO cobpaTtb
interest HpaButca N pabota? JTNYHbIN NHTEpPEeC
abilities Kakne Hy>XHbl HaBbIKN? KntoueBble yMeHUs
education Kakoe Hy»KHO ob6pa3oBaHme? KBanndunkauma
salary Kakon oxxmnpgaeTca goxon? YpoBeHb onsiaThl
schedule Kakune 4yacbl paboThbl? Padpumk

stress level HacKonbKo paboTa CoXKHa? Harpyska
prospects EcTb K pocT? [lepcneKTMBbI

O606ujeHMe y4ebHou Tembl «Choosing a career»; MaTepmrasl A1 CPABHEHMS rpo@deccuii HQ YPOKe QHITIMMCKOro
93bIKQA.

Ta6nv1|_La MNOMOIa€eT CONMOCTaBJIIATb rlpocbeccmm MnNo eanHbIM
BOIMNMpPoOCaM. HaCKOJ1bKO pa6OTa MHTEPECHAa, KaKNE HaBblIKHA

HY>XHbl, KaKoe o6pa3oBaHMe TpebyeTca U Kakme ycnoBuma Tpyaa
OXKMOaKoTCS.

EOVHbIE KPUNTEPUNWN OeJ1aloT CpaBHEHUNE 6onee 0O6beKTUBHbIM
N MMOMOTIMatoT HE OINMPaHN4YMBATbCAH TOJIbKO YPOBHEM 3aprijiaTthbl
NITN MPECTUNMKEM.



Ham6onee nonynspHble KapbepHbie HanpaB/eHUA

Y CTapLluleK/TaCCHUNKOB

B /HTepec
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nnocTpaTnBHAg ANArpaMMa A8 YPOKA;, HeodULIMAIbHbIe 0606LLEHHbIE MPUOPUTETHI
CTAPLLEK/TACCHMKOB.

JunarpaMMa NokasbiBaeT pacrpeneneHme nHTepeca

K pa3HbIM chepaM; oHa yaobHa 09 obCy»KaeHWs Toro,
noyemMy NonynsapHOCTb HampaBieHMa He Bceraa
COBMagaeT C IMYHOM NMPUTroaHOCTbIO.

JTnanpytoT cdepbl C CUMTbHbIMU MEPCNEeKTUBaMIM
1 BbICOKMM CMPOCOM, HO OKOHYaTebHbIM BbI6OP

HOJI>XXEH YUNTbIBATb JIMYHDbIE CMNOCOBHOCTU U MHTEepPEeCHI.
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O6pa3oBaTe/ibHble MAapLUPYThHI

11 Knacc: onpeaenuUTb Uenb

CHavasia y4eHUMK BblIbMpaeT
HECKOJTbKO HamnpaBneHM
N YTOUHAET, KaKMe NpeamMeThl,
3K3aMeEHbl M CPOKM Noaayun
OOKYMEHTOB CBA3aHbl C KaXXAblM
BapMaHTOM.

NocTynneHue nocne WKonbl

3aTeM CpaBHUBAKOTCA KOINenox,
YHUBEPCUTET N KYPCbI: 419 OOHUX
NpPOodEeCCUM HYXKXEH OANMIOM,
ON9 OpYyrmx BaXkHee noptdosimo,
cepTUPUKaTbl UK MPaKTUYECKne
HaBbIKMW.

K npodeccun

NMepuop obyvyeHUd

Ha 3ToM aTane BaXKHbl
ONTNTENBHOCTb MPOrpamMMbl,
NnpodunbHblE OUNCLMNITNHDI,

MPaKTUKa N BO3SMOXHOCTb
COBMeELLATb YY4EDY C pa3BUTUEM
HY>XHbIX YMEHUN.

NMpoBepkKa Tpe6boBaHNM

MNepen okoHYaTebHbIM BbIGOPOM
CTOUT CBEPUTb BCTYyNUTEbHbIE
3K3aMeHbl, AeanavHbl, MPOXoaHble
YCNOBUSA 1 peanbHble TpeboBaHUS
K ByaoyLlen npodeccuu.
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Moapep)XkKa ceMbU, ydmtenen
N npodopUeHTaATOpPOB

CeMbfl KaK OpPUEeHTUp

PoaounTtenun 4acto NnoMoratoT YBUOETb npodeccunm Lwmpe,
OenaTca YXKM3HEeHHbIM OMbITOM U NpeaynpeXxaatoT

O MPaKTUYECKUX TpygHOCTaX. [1pn 3TOM X MHEHWE NMone3Ho
TO/IbKO KaK MCTOYHUK MHPOPMaLLMK, a HEe KaK roToBoe
pelleHue.

Ponb yunteneu

Yymntend Jiyylle BCero 3aaMey4alorT CJ1bHble CTOPOHDI
YHEHWKa B yqe6e: JNNOTMNKY, A3blKOBbIE CHOCO6HOCTM,
OTBETCTBEHHOCTb TN KPEeaTUBHOCTD. IX coBeTbl MOMOraroT
CBH3aTb WWKOJIbHblIE€ OOCTUNXKEHNA C BO3MOXHbIMI
KapbepPHbIM HalpaBJIEHUAMN.

NMpodopueHTauma B LLUKoNe

LLIKOMbHbIV KOHCYNBTAHT UTN KNaCCHbIV PyKOBOOUTENb
MOXXET MPEeasIoXnTb TeCTbl, 6becebl U pecypcbl 419 NMOUCKA
npodeccmin. Takaa noaaepykKa genaeT Bbibop bonee
OCO3HaHHbIM N CHUXXAET TPEBOXXHOCTb NMepe 3K3aMeHaMMu.
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MpoBepKa Bbibopa npodeccumn nepen nogavyem OKYMEeHTOB

[MocnenoBaTeNbHOCTb OCHOBAHAa Ha CPaBHEHMM BapUaHTOB, cbope MHPopMaLMKM U MPaKTUYECKOM NpoBepKe nepen
OKOHYaTeNbHbIM peLleHMneM.
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HaBbliKn, BOCTpe60BaHHbIE MOYTU B TIIO60U Npodeccum

I YHvBepca/ibHbIe HaBbIKU

YuebHoe ob6o6bleHmne Ka4deBbix soft skills Ana npopopueHTaLmm; nnaKCTPATUBHbIE 3HAYEHMS.

STV HaBbIKW Pa3BMBAIOTCH HE TOMbKO Ha YPOKaXx,
HO 1 B MPOeKTax, ofiuMnuanax, Kpy>KKax,
BOTOHTEPCTBE M KOMaHOHOW paboTe.

YeM Wwnpe |—|a6op YHMBEPCAJIbHbIX HAaBbIKOB, TEM
nerye agarimtmpoBaTbCHd K CMeHe 3adau,

paboTogaTenen n gaxke NnpodeccrnoHaribHoOM chepbl.
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CdopmMmynupoBaTtb Lenb

CHa4vana Hy>XHO BblOpaTb MPUOPUTETHYHO
npodeccumio N HanpaeeHne, onpeaenunTb,
noYyemMy OHO NMOAXOAUT, M 3adPUKCUPOBATb
OCHOBHble TpeboBaHMA K MOCTYIM/IEHUIO.

NMpoBepuUTb CPOKU

Ha cnenytollemM aTarne BaXKHO y4yecTb AealalHbl
NogayYn OOKYMEHTOB, BCTYMNMUTETbHbIE
MCMbITaHUSA U MPOMEXKYTOUYHbIE KOHTPObHbIE
TOUKMW, YTOObI HE TePATb BpeM4.

JINYHDbIM NJ1aH HA NocneaHue WKOJibHble roabl

NMoproroBuTtb 6a3y

[anee cocTaBNAOTCA CMUCOK HYXKHbIX
NnpenoMeToB, NaH NOAroTOBKU K 3K3aMeHaM,
OOMONHUTENbHbIE KYPCbl M CMIMCOK MaTepuanos
ong noptdonmo nnm cobecengoBaHmA.

OcCTaBuUTb 3aNacHOU NyTb

DPUHanbHbIV LA — MMETb OCHOBHOM

N pe3epPBHbIN BapUMaHT, YTOObI COXPaHUTb
YBEPEHHOCTb, €Cf1 KOHKYPC, 6anbl

NN YCNOBUA MOCTYMNEHUA M3MEHATCS.
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YcnoBuda Tpyaa B pa3HbIX NpodecCUoHaNbHbIX chepaX

CpaBHeHWMe NOMOraeT yBUOETb, UTO
npuBneKaTenbHaa Npodeccusa MOXKeT CUMTbHO
OT/IMYaTbCA MO rpaduky, Harpyske 1 Xxapakrepy
3a4au.

[ayke npu ogMHaKoOBOW MpUBeKaTeIbHOCTU
npodeccuni ycrnosma paboTbl MOMYT CUMbHO

Pa31M4YaTbCH, MOSTOMY UX HYXKHO OLLEHMBATb
3apaHee, a He Mo Ha3BaHUIo crneLManbHOCTU.

Coepa 3apaum dopmart

medicine MOMOLLb MauMeHTaMm CMEHbI

IT pelleHne 3agau rMMOKMN rpadpuK
education YPOKU 1 obLeHne SMOLMOHalbHaa Harpy3kKa

engineering

TOYHbIE PaCYETDI

TpeboBaHMA K 6€30MaCcHOCTU

creative industries

MPOEKTbl U aensianHbl

HecTabubHbIN OoXxo[n

service sector

MOCTOAHHbIN KOHTAKT

ObICTPbIV TEMN

O606LeHME TUMMYHBIX YC/TIOBUMN TRYAA B BbIOPAHHbIX MNPOdeCcCMOHAIbHbIX Chepax; MATepmnasl

414 yqe6/—/oro CPABHEHUH.
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Kapbepa n HenpepbiBHOe O6by4yeHue

NoBOpPOTbI Kapbepbl

CoBpeMeHHada
NnpopeccnoHanbHas
TpaeKTopusa penKo obiBaeT
NpPAMOU: NOON NepexoaaT
MeXay PONaMU, MEHALOT
334341 N OCBaAaMBAatOT HOBblE
06/1aCTU HECKObKO pPa3

33 XXMN3Hb.

O6HOB/TIeHVEe HAaBbIKOB

YToObl OCTaBaTbCH
BOCTPEeOOBaHHbIM, BaXKHO
PErynapHO NOBbILLIATb
KBanMdmKaLuMto, N3y4daTb
HOBbl€ MHCTPYMEHTD

N He 6oaTbCcH
nepeoby4yeHUna Npm CMeHe

PblIHKa TpyAa.

'MAKOCTb MbILU1IeHUS

CnocobHOCTb
aganTUPOBATbLCA MOMOraeT
ObICTpee pearmpoBaTb

Ha TEXHOMNOIM MK, HOBbIE
dopmMaTbl PaboThI

N MeHsatoLLMnecs
TpeboBaHMA
paboTtogaTenem, OCObeHHO
B AMHAMWNYHbIX chepax.

AHMMMNCKasa NeKCcukKa

B aTOM TeMe nosie3Hbl
BblpaXxeHna career
development, upskilling,
reskilling n continuous
Improvement, NOTOMY 4TO
OHW TOYHO OMMCbLIBAIOT
OBby4YeHne Ha NPOTAXKEHUM
BCEU YXN3HW.
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Bbi60p npodpeccun: B3BELLUEHHO,
OCO3HAHHO, MNO-HACTOALLEMY

YOoauyHbIM BbIGop npodeccrm onmpaeTca Ha MoHMMaHne cebg,
NPOBEPEHHYIO MHPOPMALIMIO, MPAKTUYECKUM OMbIT U ACHbIM
obpa3oBaTe/ibHbIM NaH. Toraa pelleHmne CTaHOBUTCA He CllyYanHbIM,
a YBEPEHHbIM N PeanmCTUYHbIM.



